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one of the rare refuges of the twentieth century, a republic of the
mind, a glimpse of Athens, a commonwealth of intellect held
together by the subtlest bonds, by the excitement of understanding,
the promise of the subject, the authentic freedom of the style.
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DR THYRRREREE, RIAFT 2 &feEVWSZETHN
[, FICHBICEWTH TchidPoTc ADRLY, . Tahld
PEIBRVWADNRW BED HANRBL EVWSEDIE 7/
NRRSRICIEE I TWB ZED . ATV RADFICHH S
EB<REUET,

(27 E]

BAREENBE LYo TWBTFI T4 - T—ZV 0 %EIR
LESERSEFNEEE T DHANICITHELYBHENES
KSICHBW ZZITEOLEDMMBEROPICE T DEND
LOBRREREITZOTIN. ZRELTF HEDZESL
FERRIARVNAZEDELSICIRZIBNETLLIDS

[E5A]

TODSILRBIEEENWSDIEFHDBHRWELT, "HZ
% ZECDWTEHEEAN—D—DRFATVWE, ZOHRE
UTHBEANHETKZEBWE T, ERZBRETIREE
EFENTAFEIETTAR=MNP TR AV 30%EUT,
HEDZFELHTIDBRVNEVSTIRENNUIEULIEH D E T, FA
FREBBLRDTTI, F5WSFAETLRELELZAEDR
UCEFEICI->TVWBRERBWE T, tED. HBDHTIEIS
WoTRREHNBDDIEE—DF BREEBATVE,
ZTOREBEBATWSIZEED, ERALLETEESG=
DORRETZFRED T, EEREVRXIAVNT B LN
EKBESCHELITWIEBZSERBVWET, BMAZIEHRE
MO2ED, FUTYTIT4 T - T—Z2 7, TERRIRE
DFRTIE FICESRUET,

[ E]
EBREDOMRETIE., MBIENFEDIIIZTI H,

[EA]

WETIT R @l (BR) TENKLKE>TESNZDON
TWE»HADEI BREBEDIRE) &, BT DICTEFIC
BLE. HHTHRV, I5THRV, EER/MIHFDER
T, IRH (B—) EEINEULTRSNDEE(IC TEELIT
IR IWHSAEER, | & EICHKBELTT Ty ME,
BUBEREDANDPUSIWTWBESRBRIRENH 2L
ICBWEY, Y, HADF v/ RIFBILZTDEWS
FICRMAEZERENAROROICKRDET, &)IEELZF
ORAORODOH TIRKALEDEZZANWEPHAZDIFIC
TolEEDICREZTNIEOTEDICR e & 25 IkALE
NE->TEYITRIFERVWTWeDZE R T, £ EDEESR
ERSTEEVWSKBENHDF U, BRICS b ERRIEL MM
DIRETHEHDEBVWEITH KWL EB-cZEZBRAIC
BENdlEEh FEAEZANTUE eI &2 XKEICTAE
ICEZABDLOBRENH>THUWERENETLBZD T,
ULHhU.SIFESLTH. BV - IR TRBBEICREZ 4
HEWSTCBERTERICHRDONBET AR Ly v—N»
—FBBWFANDID > TWBIKRANH D EBVWET, Thz
BERICESEZ SN, RERBIEHDEEAN P
bEF W BFEICRVWERBETEIIULCREZS5ZX 52
ENKRETHBSEBWVWET, RIZRIN - 2T RER T
BWEETHR—NLUT. L1/\— (Labor) h5Y— 9—
(Leader) NEZTWK YRATLAERARSEKRTEZRITN
EBESBVWEVWSERICHR>TVWET,

1 Sir Karl Popper (1902-1994)
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[2F E]

KERDOEB 7OV T LDEDHICIEKELRRENHDE
o FEF, RUNZNRE U KERBELTREFEDOF T
IRAE X EBEFHICETZRABEZToILFDOESFTI, NIL
F—DOMRZEMITIRERDELRETIF. £EICE-S
THRICERTZYITICHETESZEDEGIF20%E
ETHD, MOZEIMOBBICMETZIERZRFEEL
TBERL. ARBUADOEEICHET Z2HFICIRBINEHK
B707SL0RAEEBBMICERLTVWE L, KZED
MEEIEFDOF U7/ A%ZRRE UcFERE TR
TIN A BANDFrUFERNDEEINTVWDIZEE
NDIEBICIERAND B &z @<BHL. ARBLND
BEEFICANERKELEELTOTELRT v UTFERE
BAHZBEIZIVENHDET, FOLTIV TV UTa
DERBERDIWERBWE T, FEEHEN B UL EICIIS
THEim CSHIEDBREMEZERWEWTWSE
ZBTY, ZUDH T KA I VREWSEADIF T,
HEm & EDRD (conscience). H$5WIHEDSE
(responsibility) £ THWSRELDITIKILU T SEENH KD
5. IIA T ZNHEFEN. BN 2 LSBRIZOBEI D
BEBWETH, CORICBAULTREVRIAY NDORERE
EUTDTEREWZIEZIFNIEH DA IZWTY,

[EO]

KEBRBE TCEIEITDIFTRAMEMO T, @A VMR
BHAFHEEMORVEEDHANMDETHZDEVNSIET
T BERERBEIX. ESLTHEMHBEEMLWARTEIC
FEEDO U TV ESRBEFICB->TED, ZIHMRBIEWVWE &
HERSBFRICBR>TVWET, TIHE. GHERENEREL
TWBY =TT RKRERTIE BIZIEA—ILT D REID
ZHEDY—F—%BRT S Uz IlE— T InFIT7 £
STAVILDNGBEDEITH, CHIEZLDELIMSHFLEER
EHTERICHENRIOT I LEHBH BED MY TPEHN
MNoBIMZBVWIEHEBERTTAR— 2LET, 65—
DENTIERSBWEAIF BRES, FANBWES ST
HENBDTY, SHEANTREETVWIHRARBREREZAITREL
B TRZDIE. FUTARZBULERBRE VWS HDN, KT
SN=FvIL-UTPIVTaDNERIELTVWBIERTIEETH
BEILB>TLBDTRBVDNEBWET, UTILICEZ D15
ZEFE LTV ZENRETIEBRLNERBWVET,

[E5A]

EEHERZTIE HIZIE. Project Based Learning& >
HOWHDES , SEITeDIFA VY —F23F)LDPBLT
UIehKEAY 7AILZFRZIN=T L —B A LTV KE,
ALIUINIIKEE. T F V2 ALY I DARFEDZAEEE
BHEXFOZENRHE LT KEDORETENSDOHURKD
BEL. S DORBIRBICDOWTIBREER%E U FELTEIC
FTCEIBEERET DEVNSBBDER. £ic /b
HREWeA VP E 1 -2 EZ B U T REMICITKEERAT
HBEDFERETHINERDOLEFINEBSEEN PIED ANFEIC
FFBEOBENH D ZFNICH U TR 27 7O—F THER b
TUWKIENHZDIEEVNWSZEEZATWET DT, Il
FZIWSBUTWSEERDERBWET,/N—TL— &@S‘Eiﬁ
DRIBRIC. ERBERFORFEEICY—F -2y T EE-
THES>THBICRWREENHTELEBRODEELT
Wel2EE U COBEEAZ ERICLTEDET 2L
TCAVTII)T4%=ZRICTIEHTVITFES Uizs&Wwhe
DFLEEEHDISOEBTIN . AETIE. E7 - LE2—¢&
WSBEWIIREZRED. AXVNUESEDT B EZNVE
DBBEITITTOTVWE T, ZINS. ESVNS T EEZ RN H
ZWNEES NS EE LTIEWIRWLWODRE, B D
EREREUTHDIEB P> TWET, X HEDFHIEH >
TWELT IhIFEFINBES®HDFI M BEDERNR
SITIDA YT )T DEEZFRTERDIR>TWET,

[%F L]

BREIC. B¥OD/IRIVTAA Yy avICET T EFIIC
LTERLTVWEKERVWDTIEABULMNEWSRE, $H50N
FZZTrO—XX7y7UENBHI SN H D ETNIEZE
nidfasr e, ZNENEELWLETNIEHDHTWTT,

\\\\\\\\

[EA]

PIFDSDHARDKEZFEEIFPrincipal Investigator& Ly
SEEPIRDNY TZVWNCETHIFEH. hhETH
FoTWBESBRENULET, O TIBEADAICEFNHI KD
TWEUo IRDBOTHE T ERCEN KB ZZ TR
(& PIED BB LREFEELCDIRITTERDEZBATE L
HRDINBEAEZRELTED. ZOREBOLSBHDEESRICH
DBEENU>D0DEH L DICRBWET, el B
EEEI’J BRESZEBEADAICELZEDTU R, SHEADHRITIE
ICEENEVDTID, TNLEIFDI T A THERES
Li?&b\fab‘ﬁﬁlié‘n’cMtﬂﬂﬁ?@b%Di@“o 97007~V V=N
FNEBEADHICETRIEIEZDTIERL WHICEEAD
BZII 1 =70 UTRBH. BEMICEE T20ZHH T
EZRTNIEBRSBVRRICASTETVWRERBWET,
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[5AK]

FEMNSEULEFTTVWSED, 20 OB EHL 5211
OB, IBROERAMDRE, 77747 72—,
MAMBEBITUTWST IR IRIAVREVSTIR
TICE{LLTWREDAcademic integrity in education
ZEDLSICEZDELWh ZEERLUTWZITNIEE RV
ESCH

[%F E]

FCIEAHD7A—F LTI ZIES—AMboTWefEE
FEWADNWEUco REDT S04 MY REDFERZ155EM
BH. 20ROV RYKRZOIOEOHBIREFEEL, AV IR
TA—RRKZOT )= - TV TIRY - ALYIDALYY
REBHSNSir David Watson? EWSEEHBEDOH
HETT, WEFRWHWERRENH D TI D, HDIA
#Z he Question of Conscience: Higher Education
and Personal Responsibility; DT, &EFHEERE
ICESTDORDEF—RANEVWSERZERITMTTED,

FICKRZERRD B mit $2WEAREEWSTCD
DE/SIENHRDINEVWS AL —MEEWEIBIF TL
FUlco FRICEBNLBRR/EZIND LIFENS S, fEmeL
TE REREREHTH DI ElFOH>TVNIH, KFET

ZHRO. B, miE. ABEZESCEDOTEZEHRNS
ZNBTHD, KETHZIZIEITIENNRIRT %%
MABFOBFEPIEICHUTE>EFRCADAH, EFEZH-T
FNZR2VED. ZFLTENZREAT D, ZOEHZHEITN
XZFCICBT EEBIZRAIT TLEDTIE>BVDNERRTNED
feo FEEWSZMIARICL > T FEANELEEH LT
TEREMOBERPLEBEOFICHBOATNTVWEHDZE
BRZEILE>T BEEPRHEZZVESZIENTES. Z
DHESZEBZIENERDZIFTIREVWSZETU I, BZER
MO hiEEZo<Zz5ERMTIT T RAEDIDERES
SOFTLNFZOTIERLWHERBWE T,

BERE UL TIEARERWEETIEHDE LA, 2DED/ (X
IWTARNY Y IVICETEZRDIEEVTRRERA
WERBWET,

2 Sir David Watson (1949-2015)
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PHATEVI AT IT1DHREETI

An integrated model of academic integrity

Bruce Macfarlane

Professor of Higher Education, Southampton Education School,

University of Southampton

Bruce Macfarlanek&D., "7h7Iv o 47 7o
DIHEETI EBLT INEFTOMRBRZHEICT
TEVT AT )TAHEDELSITIRZIDZRNENTON
THRENHDEU,

FEROBME

FhHTIVI - AVTI )T ElEAhE ZZE FEEDAIE
TBAICOHEEEL T REICEDIRDEVDOMTEELIL—
JVRRBIEWSHTIRZ 708 & ICEIRESN A ETH 5,

ULHOWLRHA S, RETALDHETICERE YT, HBE. W
xS EMAREDREMERICREDLZINTOERZRE
IC. D OEBIICIRSBRE, BRIGFLDHEENICT AT
ST AVTITIVTAHEZDENH S,

‘AT )T HE B, GRRE RN TH S,

FEETIE. Thonestry) ERITICIBEZASNDZENE L,

EEMIINEUWNMAESGH M. PATIVI - A>TV
T1% "ZEICLZEFHNOHSHZAHEICK ITZMEER. Ik
DEVWROTLV & HRIERENICER U

& (virtue) YERIL. KELHET - AR - H2EBMD3D
DOEMESOREI S, FNFNFHLTDIENTEL
5, B5 (courage) Zflic 3 &, XBE TIXARETN EH
ICHRATED . ZENBRIICREICSINT 2RIC, BRH
WETH D, AREBDIULIGHSEDZE, FAlOAIEOE
K[ EICRBS,

ECETZ77O—F i BENRIRDZEVW AN %
EZBDIETHD, IL—ILELTTIERL, ABIEELT
RZBDIENEETH D, FLUT BOEKICIL, MRIFICE
59, FEZRHT CEMNFERBICKRINICIE->TL D,

BRIAETHTIVI - AVT T ITADBERICEREHT
oW, BRSO EIS. EEREREANBEICTEL
TWBZEZFIEBRREICHBRIET A& TH D, MERIT
L. KENZEZAFICHR->TWED, ARBIICEDHK
FICEHTVNENEVWSTREANSHIMTT D &R B D,
Harvey & Green (1993) OE&ICENIE, “S#ICIEB
CHAEMN “E27ICIEARE W e &SI, BEOERIC
BWSNZSEICIIEESINLEN DD, 7THT IV A
VT UT I XEFEM. FBRME. AFME. SHAEEE VL
fRICKILL TR D, BREEDHFKZZRZRITHDEVNZ LD,

FHTEIVI AT )T« %BEITZERELEET Do
(BREBICEDGHAZERIZ2HFED. REBESICE-
TULESZEP ZMATONRE EERLHEEICERE
<RI ESZZZZVOWVWEEWSTEERNEIFSNDS, 7H
TEVT AT ITIVTANDELEEINZ D26, HMRE
DEEZEEBIFZZEILEBTERNETH D,

BELFOBICEAIZ2ZEMOLBEEBRICED WAV T
JUTqE. BECER - BCREICL2EXLDREICH
593%, ZNRBIL—ILPHREDISTREBLLAVTITUTa
DEBEREZO—IINETIVELTERCETERBRZRDSN
B1E55,
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G Southampton

An integrated model of
academic integrity

Quality Assurance Forum, Tokyo, 27t July 2015

. UNIVE Y O
ety Southampton

THTIVIATT )T+
DHEEETIL

REEHRIMEIA—TL 20155F7H278 HE

UNIVERSITY OF

e, Southampton

The purpose of my research
Many philosophers have sought to answer the question:

‘What does it mean to lead a ‘good’ life?’

During my career I have been interested in the following
question:

‘What does it mean to lead a ‘good’ life as an
academic?’

UNIVERSITY OF

E Southampton
MEDBEH
ZDEFZENRDBEVDEZAEZRDITESELTET -,

MMREIANEZZEDENIDIEESINSTELD M

FEFrT7ZEBLT. ROF[ICEDZEIBINTE =,

MpEELTTREIAEZZDEVIDEES S E
DM

UNIVERSITY OF

e, Southampton

What does ‘academic integrity’ mean?

g Routledge

Taylor & Francis Gooep pi
P00
rescarching with

Integrity

11
===

UNIVERSITY OF

Pk Southampton
(FPATEVIAVTT)T41E1F 7

E Routledge
Taylor & Francis Goosp pi
e
rescarching with
Integrity

11,
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e o Southampton s Southampeon
Narrow interpretations of ‘academic integrity’ [PHTIVI AT T) T4 1D EDER
« Itis about misconduct, not good conduct - Y

® . BT TRES REFAICET 350 THS.

« Itis only about cheating and plagiarism by students
« Ttis only about research ethics (from a biomedical o PHCKDBAERVERDHIZEATEHEDTHS,

perspective) R

Itis about rul i des of conduct. et s (BEMEFMERICEDOMEMREBIZOAFAETS

is about rules, principles, codes of conduct, etc LD THD,
o JL—IL JRA| ITENREFICEATHEDTH D,
4 4

Ei o Southampton somren Southampton

An integrated model (A = Academic Integrity)
I argue that AI should:
1) Focus on defining good conduct, not bad conduct

2) Address all elements of academic practice — ie teaching,
research and service — holistically

3) Be multidisciplinary, not based only on bioethics

4) Be understood as about personal and professional values
or virtues of moral excellence.

MEETIL Al=7HFI99-A2F51UF4)
AlFRDESZHBEREEERT B,
1) FEFTATHESETOERICERZERETHD,

2) HE. MR HAKEBERGE ., ZHZBIEHLTA
TOERERAHIHOINETH D,

3) AMMEICRLY . ZEHITHEINETH D,

4) BN=EEDITH NS B DR L DT EE
XIZTEEAT LD THAHEEBSINDINETH D,

5

B Southampton
Defining ‘integrity’
« In English ‘integrity’ derives from two Latin words:
‘Integer’
‘Integritas’
....meaning WHOLE or ENTIRE

» In Japanese....
TEER, #BE, EE. 3. F&.
A person with integrity = A%&#&

KEX RS RIZkS A KGEE, MacfarlaneZ#F1Z £ BRIZE D, LIEREH.

UNIVERSITY OF

Boew, Southampton
(AT TI)TAIDEE
o FEEDintegrity ][22 NSTUEDEEICHE,
‘Integer’

‘Integritas’
e 2EROXFIELRLEEVSIERERED,

. BAETHE---
TEER, XK. FE, @R BBk
A person with integrity = A#&&
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Eo i Southampton s | Southampton
Defining ‘academic integrity’ (PHTEVIAVTTI)TAIDEE
‘the values, behaviour and conduct of academics in all MFRICLDEERNDHOW HAIEICH T DMER. &
aspects of their practice’ BEVRTITL
(Macfarlane, Zhang and Pun, 2012: 340) (Macfarlane, Zhang and Pun, 2012:340)

7 7
Soutgmmen | | == Southapon

oot HEBOHAET L
Teaching ‘ Research

8 8

Southampton B Southampton

A virtue approach: the golden mean

- Excellences of character, rather than rules

- Finding the middle course between extremes

eg
Vice Virtue Vice
Cowardice Courage Recklessness

BICEYA770—F FE

- JL—ILEY ARBHYfE
- WBHOFREICFEETSIHEEZRET

1l
i B/ B
A BX i

~
-~

%
L
>
<
A
b))
Y
>
E|
>
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s Southampton e, Southampeon
The virtues of academic practice ZRUEERNICHITEHE
Teaching Respectfulness, sensitivity, pride, courage, - HWE. CRDY Y, BEXR.
fairness, openness, restraint, collegiality £ N BN, H. FEElE
Research | Courage, respectfulness, resoluteness, B BES.HE. EE0EX.
sincerity, humility, reflexivity s HEX HEX BDNEH
Service | Benevolence, collegiality, loyalty, e T ET.BFEME. BEH.
guardianship, engagement =HF ®EB. RAH
Macfarlane (2004; 2007; 2009) Macfarlane (2004, 2007, 2009)

EG i Southampton s Southampton
What is the link between quality assurance BREETHTIVI-A1OTT T4 DEAR
and academic integrity? [
Quality Assurance is: [ESHEM, - (FEE) - HAEERRT HILIE
‘A mechanism for which higher education institutions secure PN %ﬁﬁww
their quality of education and research in order to build the &2 TR | (REFH - IR E5HE. 2015%F)
confidence of stakeholders (my emphasis)’. (NIAD-UE, 2015) [ B REEEIL. ?fﬁﬂ(%ﬁt?ﬂﬁ#éhé%%’?ﬁﬁd)Eb“é%“éhfz
‘Quality assurance is the process for checking that the g ﬁf:?'li’ﬂﬁﬁﬁﬂ'él:&)@;jﬂ TR TH D Macfarlane#iz
academic standards and quality of higher education provision kT | (RESFLREEREHE(QAA). 2015%F)
meet agreed expectations (my emphasis)’. (UK QAA, 2015) i NIAD-UES %55 <l 55 BB AIEE (£ 54>) : QAA
Sources: NIAD glossary of terms (online); QAA (2015) The Quality Code: (2015) The Quality Code: A Brief Guide (A 51)
A Brief Guide (online)
El o Southampton g, Southampton

How are ‘virtues’ relevant to NIAD-UE?

NIAD-UE role: To reassure stakeholders that higher
education institutions are performing with integrity

How does NIAD-UE judge that universities are performing
with integrity? Are they:

- Fair — in their treatment of students?

- Open/transparent — in being committed to continuous
improvement?

- Trustworthy — in upholding standards?

- Accountable — for their public funding?

[{E |ENIAD-UED B {&

NIAD-UE O&E: BEHEHENHE/STEBLTINSIL
HEBREICBRIET 2L,

NIAD-UEIE REMNFEIZITEIL TS EEXE D KSITHIERL
TWBEDM? KL

- PEDORWICELT, 2 FTHEH?

- MEERGREICBOHSEICELT, FE - EHIEL D
Em?

- KEOHFFICEALT, SFETESH?
- DHBIRISHU T, HEFEHEZR-L TSN ?
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Eo i Southampton e, Southampeon
Virtues implied by level of QA responsibility BRIIDFEFELANIIZKYTRERINSEE
Level Responsibility Virtues (eg) LA EF % (#1)
Macro NIAD-UE Guardianship <O NIAD-UE #RMEE
Meso Universities Trustworthiness P ) PN B
Accountability EREAEE
Openness BAME
Sy]=! g ANFE
Micro Academic faculty Fairness WE
Respectfulness
Bl TERTHEEN, RENDTEIC, BEREBEEZE-T
eg ‘Every student is treated fairly and with courtesy, dignity Fh B E1(QAA, 2015)
and respect’ (QAA — UK, 2015) 13 -
SouthpEn | | e SoutHSTEn
Definitions of quality and virtue BLEDER
Definition of quality Implied virtue BEDER EEIN-fE
« as exceptional « Reflexivity o Hill - BEREH
« as perfection « Openness . TR o B
- as fitness for purpose « Trustworthiness - BHOEEM - SR
« as value for money « Accountability o BEICRESHIE - BIBAEE
« as transformation « Student-centredness o TE o FAGULE
Definitions of quality from Harvey Harvey & Green|= k2B DEE
& Green (1993) 14 (1993) 14
B, Southampton v, Southampton
Quality and Al as input, process and AT, TAERARUVTORTYRELT
output DERUVAI
Quality as input eg establishing transparent/open A>TIRELTDE Bl BEE IR IED B SH EDREL
systems
Quality as process eg treatjiﬁr;% students fairly and TOEELTOHE Bl . FEE RN FICHEZFZE>TROZE
respectfully
Quality as output eg trustworthiness in reporting

research data through publication;
in student assessment

15

FOrTIrELTOE fl: HRBICE T DR T —2|MEL
2HEDOFFHECH TS 5E
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UNIVERSITY OF

Southampton

Southampton
Education School

3 threats to academic integrity

Academic performativity ZHMARICHE T RBBEEEE

Rewarding academic work on the basis of targets and l -
performance indicators 4

Academic capitalism 2R TOFIHE LT H g

Academic cronyism BEHEBRLEMEEEZSFEDAIVDNE

Relationships based on gifts and favors within academic
networks to trade privileges and opportunities without regard to
merit

Commercial exploitation of academic work

A
16

UNIVERSITY OF
Southampton
Education S

il Southampton
FHTEIVD - AVTI )T B3 DDEEL

Academic performativity CEMIARICE T 2 RBIREER)

SRR B AR R U RHEAR I S R O ST -

Academic capitalism (ZiR TOF)HE LF& )

ZMHARDORRDOEEFA
Academic cronyism GEUEZFRERRMNZESZZ2EDZ D
nE)

EEEE R T D LGB O F v REWE T 5D %
WAV T—IRIZE T HEEPZVNEITEDIER

\

UNIVERSITY OF

Southampton
Conclusion: Why Al is central to quality

« Al s central to QA and relies on virtues such as
trustworthiness, transparency, fairness and
accountability.

« Integrity based on a common understanding of
professional virtues among academics promotes a
self-policing quality culture

« BUT quality drivers and performance indicators
need to avoid crude targets in order to counteract
the effects of academic performativity, academic
capitalism and academic cronyism .

UNIVERSITY OF

Southampton
fEm AN EICE>TEELGER

o AIITERIEDOFERKL. [EFE M. BHME. 2T %
RUSRBAZEEV D= EIIRBLL TS,

- BEEOEICETIFEROLBEBRICE DA
UTIIT41E BEEEREICLSEXILERET S,

o LOLEGHS, BEOREBARVFEERRIZOVTIL,
FMARICETL2RBBEEIER, 2R TOFEE
EEERCEHFBRRGHMMUZESZHRENAT
VWEICRHFEEMA 5= MG EEZIBITS
CLIFETHRRNETHD,

Southampton
Education School

UNIVERSITY OF
Southampton
Education S

Southampton

Gosei-chou
Arigato gozai mashita!

Bruce Macfarlane
Professor of Higher Education
University of Southampton

bmachku@gmail.com
(Linked in, researchgate, academia.edu)

With special thanks to Mika Narumi for Japanese translation

18

e, Sou[ﬁjﬁ'ﬁ‘ﬁr{m
CEBEHYNESSIVELT!

Bruce Macfarlane
HHU TR K EHIR

bmachku@gmail.com
(Linked in, researchgate, academia.edu)

With special thanks to Mika Narumi for Japanese translation
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PATEV I AT )T«

Academic Integrity

Tim Burton&K&D, "7HTIvI - A>T UFT4, &EE
L. FEDRRBETEICR 1T 214 - HEE - 2HEDZFhZ
NITKHENZ BRI EEFEERULEBNS, PTHTIVY -
AT )T EDQBRICOWTEERMNH o1,

FROBME

FHATEVT AT )Tod. PEOFERRICK TS
S (assessment) 7OERD—EERLITHDTH D,
DD FHTIVI AT ITITAICDODWTEET 51
O, REFMEEZR A, FHEZBERITZHDIDDE
TOFME—SFHERE BBE - FADZNETNOHRR
NoERT S,

EEICIE. "AUTo-O—FK) (UK Quality Code
for Higher Education) &FiEN 2. EEHBICET
DEORENH 2. VAV T« -I—Ki&. £EEH (co-
regulation) WSRO T T, RESEHBEERIHEE

(QAA) LS HERENI LR THE - ERLTVWSHD
TH 5o

SEHBEBEIL. AT - AR EDZEAFEIEEH
ETEEZBLTWVWS, Fic. ZHADOBIEF MWL 2
EN OB TEBREDHIHETFMEEREL. ETOFEE
NEERREEDEREZER U REAIT S EEAREET
2ENKROEND EAELTTHTIVI A>T
TAICHRT 2D THNIE, FAL- BIRDKEZHERT ST
EHRAIRTH D, BHHELNILICEWT FICHEIL.
MDEEHCEDLD, BEE -FEITIIUFZICHDIENS, 7F
METFHTIVI - AT ITIT DI A ZIBRT S LETH
BHBREZR-IHFEEEWVNZD,

QAAIE. F v U7 DERWKEICFAIT T, FHEN DR = 1%
927D KTAcademic Integrity in Assessment,
Understanding assessment: its role in safeguarding
academic standards and quality in higher education,
TER Ul 7T IV0 - AV T U T 1 ICBET2EEREIFAA
ROHFDO—HTHEZN  ROPEELGRELVTREICRITEH
EEFOKRENCETZIERL. FENOHE & BUERHEICIE
HEDBIMNHZ— AT HEASLVEELAELTOF
MREEERAZETF T DI EZRLTWS,

FHELANILOEFICDOWT, BEFMICH TV To7o—
[ERECHRNARTHDIEH, VAU T+ - TI—RTIE, F1i7
R HIBT O T ICRIERE @A TN B Z &I DWT, HEE
RERT ), BBEEFEIITELEITOIEEEDHTW
%, BiEHilIcT I 2 BB ERDDEGE. THTIVY -
AVTFITUTAICBERIEDTHD, ETICEESEB VA
B 7 7A—FEWZ LS, — AT BRUDTZWETR
EEINTONIZIBEDIEE - WLICDODWTHEBEERHS
B EZENOSEEETZRL W ZEN KOS NS,

BEDLSIC. EFHEKE  BHBE - ALV IHRL R
SEDLRILLS, PAT IV AT )T EDEFE
MEEERIZIEN THTIVI - AVT 7 )TqICDON
TEZZLTEETH D,
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NIAD-UE University Quality
Assurance Forum 2015
27 July 2015

Academic Integrity

Dr Tim P Burton

Head of Standards, Quality and Enhancement
Quality Assurance Agency for Higher Education
United Kingdom

(.') QAA

K - AR 5 #tE
FERTEERFEERIME I+ —F L
201547 A27H

FHTSVI AV TH T4

Dr Tim P Burton
REBSHEERIRE

Head of Standards, Quality and Enhancement

(.> QAA

The UK Quality Code ...

As co-regulation As a resource

Expectations Introduction to each chapter

. — the ‘spirit’ of the chapter
Express key principles that the

higher education community has |ndicators of sound
identified as essential for the practice

assurance of academic lllustrate ways of meeting the

BEIA)T4-3—F

HERAELT TEHIEELT
HAF$EIE %E@%Eﬁ—%mﬁw
BERERNSAERY P

BZRITA-DITRWER BELERETRTIRIE
ARESNDERRANEER - MESEEH T HEOHT

standards and quality. : ah - REDZIE
A , Expctation - BHNCLERIEERDDEO
PartA: 7 . (HIEEEOH) THAL
* Not mandatory or exhaustive —
PEliE S * Not models fo); imitz:(tionl‘l . IN—FA: 7 © BIRETLTHAN
Part C: 1 /3—FB: 11 SHBASC
Explanatory text IN—FC: 1 A 2t
« Unpacks the indicators : - EREGRH
(.') QAA (.> QAA 5
g == >
Three levels of responsibility 3IDDEFELANIL
HES
BHE
(.) QAA (.) QAA
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Three levels of responsibility IDDEFELANIL
B
Q) QAA 4 (.> QAA 4

Academic integrity in the UK Quality
Code: Institutional level

Chapter B6: Assessment of students and the
recognition of prior learning

Expectation:
Higher education providers operate equitable,
valid and reliable processes of assessment,
including for the recognition of prior learning,
which enable every student to demonstrate the
extent to which they have achieved the

intended learning outcomes for the credit or

qualification being sought.

REIA)T4-3—FIZBTET7HhTIVY
AT T4: BELANIL

$B6E: FADBMTHMBS LVEERFEDRTE

HFEE:
SEYFRHEZ. BESFEOREEZED.
TOtRELOTHIE
A ERTY 5. £-TIE. MELFES

[FEBERITHLTHHINIFERRELEDIE
BERLI=A, RATHILEMREET Do

(.') QAA

Academic integrity in the UK Quality

Code
Chapter A2

Expectation A2.1:

In order to secure their academic standards, degree-
awarding bodies establish transparent and
comprehensive academic frameworks and
regulations to govern how they award academic
credit and qualifications.

@ QAA

BEIAYT4-a3—KRIZBIFTET7HTIVH
AT T4: BELARIL

EA2E
B EIE A2.1:
PHIKEL RIS A1-O2. AT EHE (LB

RV ERDIRSHEEEET S0, BHAMK
DHHBENEAMRERVHANEED D,

Q QAA
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Three levels of responsibility

(.} QAA 7

3DDEELRIL

The staff perspective

Key stages of assessment:

» Designing assessment as part of the learning,
teaching and assessment strategy for the programme
and its constituent modules

» Designing in assessment for learning

» Designing out plagiarism or cheating

» Developing grading and assessment criteria

» Marking and moderation (internal and external)

FEEDER
SREI<BIT B E B

FE-HEO—HELTCOREFMALSLITTOT S L
RUZ 0O B I S5l A $ D E&E
FEITH T D ERE

BROALZUT DHR

FERUFHEREEDERE
(RERUSMEREIZ) FR R R UERE

QAA (2012) Academic Integrity in Assessment, Understanding
assessment: its role in safeguarding academic standards and
quality in higher education 2" edition

* Introducing academic integrity

* The role of academic staff

» Plagiarism, Definitions

* Preventing plagiarism

» Text-matching software

» Other forms of misconduct

» Professional misconduct/fitness to practice

QAA (2012) Academic Integrity in Assessment, Understanding
assessment: its role in safeguarding academic standards and
quality in higher education 2" edition

FHATEVI A TTIUTA DB
HEDO&E

BROEE

ERZERSCIZIE

BB Fv IV IR ITTIZDONT
thDOFIEREE
EfEOEVS B TORERELZTDOHE
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The staff perspective: focusing on early HEEDHRA TYUT7DXRVEBAIC

career staff m+T

+ QAA’s approach to supporting early career staff — o FvTDENHEEEZZIETHIQAADT S
developing a guide O—F 58t DVERL

* How and why it was developed

- HEHOERAERVERER

Three levels of responsibility IDDEFELANIL

(.') QAA 1 <0> QAA 1
;\”
The student perspective FHEDE R U
-
<
Assessment literacy AfEEE @I B To5— ;
v
) >
Indicator 6 154E6 E|
Staff and students engage in dialogue to promote SR I D FIZEE @A TN B & Z
a shared understanding of the basis on which (2D T. £ BEAE(RT-O. HEE LS4
academic judgements are made. EXXEEE4TS,
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The student perspective (2)

The developmental The securing
approach standards approach

» Assessment » Unacceptable
literacy academic practice
* Engagement in, * |dentifying/

and responsibility detecting
for, learning * Penalising
» Good academic * Deterring
practice
Q) QAA 13

FEDER (2)

REMTIO—F

RERIA7IO—F

 BUEETEIC X9 DY

BRLAT=LNEME
)]

75—
« 2EAODSERV - BEHER
BT - E18I 0 A
s BN-EMIEE « ALk
@ QAA 13

The student perspective (3)

‘Good academic practice’

Indicator 7

Students are provided with opportunities to develop
an understanding of, and the necessary skills to
demonstrate, good academic practice.

Q QAA

£ DA (3)
BN

1E1R7

FHX BNFIERICHT HERERD.
ETDRBED=OICLELGEEEZHICOTIHE
NEZLNS,

Q) QAA

The student perspective (4)

‘Unacceptable academic practice’

Indicator 14

Higher education providers operate processes for
preventing, identifying, investigating and responding
to unacceptable academic practice.

FHEDER (4)

RN RHTEE

fE4E14
EEHBFREE . BRELN-LR2AUEEIOMN

I HE. AERURLICBRELGZTOEREZELT
l/\%)a
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Challenges B3]

+ For institutions
+ For staff
» For students
* Recognising recent developments (opportunities and
potential threats)
* Essay ‘mills’
+ MOOCs

« Advances in technology

@ QAA

« BERE (KZHEHD

- BEE

. FHE

- REDHADILE RS RVBENER)
+ Essay ‘mills’ GRXXHERIT)
« MOOCs (KREARA T 1B EE)
s B DES

Q QAA

Principal sources

UK Quality Code for Higher Education:

http://www.gaa.ac.uk/assuring-standards-and-quality/the-quality-
code

Build your own Quality Code:

http://www.gaa.ac.uk/assuring-standards-and-quality/the-quality-
code/build-your-own-quality-code-intro

QAA (2012) Understanding Assessment: Its Role in Safeguarding
Academic Standards and Quality in Higher Education, Second
Edition:

www.gaa.ac.uk/en/Publications/Documents/understanding-

assessment.pdf

Q QAA

FEHHA
UK Quality Code for Higher Education:

http://www.gaa.ac.uk/assuring-standards-and-quality/the-quality-
code

Build your own Quality Code:

http://www.qaa.ac.uk/assuring-standards-and-quality/the-quality-
code/build-your-own-quality-code-intro

QAA (2012) Understanding Assessment: Its Role in Safeguarding
Academic Standards and Quality in Higher Education, Second
Edition:

www.gaa.ac.uk/en/Publications/Documents/understanding-

assessment.pdf

(.') QAA

Principal sources

Carroll, J, A Handbook for Deterring Plagiarism in Higher Education
(2nd ed., revised 2013)

The Higher Education Academy (2012) A Marked Improvement:
Transforming Assessment in Higher Education

www.heacademy.ac.uk/sites/default/files/
A_Marked_Improvement.pdf

ASKe Pedagogy Research Centre: http://www.brookes.ac.uk/aske/

FEHM

Carroll, J, A Handbook for Deterring Plagiarism in Higher Education
(2 ed., revised 2013)

The Higher Education Academy (2012) A Marked Improvement:
Transforming Assessment in Higher Education

www.heacademy.ac.uk/sites/default/files/
A_Marked_Improvement.pdf

ASKe Pedagogy Research Centre: http://www.brookes.ac.uk/aske/
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Principal sources

Academic Integrity Service (2010) Supporting academic integrity:
approaches and resources for higher education, The Higher
Education Academy and JISC. Available from: www.heacademy.
ac.uk/academic-integrity

Academic Integrity Service (2011) Policy works: recommendations
for reviewing policy to manage unacceptable academic practice in
higher education. The Higher Education Academy and JISC.
Available from: www.heacademy.ac.uk/academic-integrity

Crisp, G, (2012) Integrative assessment: reframing assessment
practice for current and future learning, Assessment & Evaluation in
Higher Education, 37(1), pp33-43

FEHHA

Academic Integrity Service (2010) Supporting academic integrity:
approaches and resources for higher education, The Higher
Education Academy and JISC. Available from: www.heacademy.
ac.uk/academic-integrity

Academic Integrity Service (2011) Policy works: recommendations
for reviewing policy to manage unacceptable academic practice in
higher education. The Higher Education Academy and JISC.
Available from: www.heacademy.ac.uk/academic-integrity

Crisp, G, (2012) Integrative assessment: reframing assessment

practice for current and future learning, Assessment & Evaluation in
Higher Education, 37(1), pp33-43

Principal sources

Heather, J (2010) Turnitoff: Identifying and Fixing a Hole in Current
Plagiarism Detection Software, Assessment & Evaluation in Higher
Education, 35(6), pp 647-660

QAA (2007), Integrative Assessment: Balancing assessment of and
assessment for learning, Guide No. 2. Available at:
www.enhancementthemes.ac.uk/enhancement-themes/
completedenhancement-themes/integrative-assessment

Sambell, K, McDowell, L, and Montgomery, C, (2012) Assessment
for Learning in Higher Education, Routledge, London

Tennant, P and Duggan, F (2008) Academic Misconduct
Benchmarking Research Project: Part 2. The Recorded Incidence of
Student Plagiarism and the Penalties Applied, available from www.
heacademy.ac.uk/ourwork/teachingandlearning/assessment/
alldisplay?type=projects&newid=AMBeR&site=york

Thank you!

FTEHH

Heather, J (2010) Turnitoff: Identifying and Fixing a Hole in Current
Plagiarism Detection Software, Assessment & Evaluation in Higher
Education, 35(6), pp 647-660

QAA (2007), Integrative Assessment: Balancing assessment of and
assessment for learning, Guide No. 2. Available at:
www.enhancementthemes.ac.uk/enhancement-themes/
completedenhancement-themes/integrative-assessment

Sambell, K, McDowell, L, and Montgomery, C, (2012) Assessment
for Learning in Higher Education, Routledge, London

Tennant, P and Duggan, F (2008) Academic Misconduct
Benchmarking Research Project: Part 2. The Recorded Incidence of
Student Plagiarism and the Penalties Applied, available from www.
heacademy.ac.uk/ourwork/teachingandlearning/assessment/
alldisplay?type=projects&newid=AMBeR&site=york
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Q gaa.ac.uk

@ enquiries@gaa.ac.uk
@ 4 (0) 1452 557000

© The Quality Assurance Agency for Higher Education 2015
Registered charity numbers 1062746 and SC037786
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"X ITBMRBFOEE E7HSHEEA

INK {EF]
KERRKFEAZ 2 =Z5—yayrifay -y —#HE

INMERIR&D, ThKITBHEEDEFEETHSHEEN
CEULT BHRICRITDHAEAEFEDE R P RDENHE
ICDWTHRENHDE U,

RROME

T AVTIIVTANRZEOREBOATCHEICHSREIN
TWRWESICES, ZEEMNSD/SRYZNDEZEBWT,
FHATIVI AT ITVTA S KREEK > TERSIN
TWBHRNBE—DD/\y T —IEUTESR LT EBICHS
bLWEETHZIZEIcRfdhEntc, V—F 4070
VT4 EZFDFRDEDEVNSEICEZZNETHSD,

HATUG—F - 4077 UTsDEENMERLINTWS
BRHO—DIF. BEHAKREXICRITZBEF—RTHEE
FIEICH Iz B S, COEHRZBU T, BIFEE - KiTE
DHSHWEELSBEVWESINZEWSEENHD, 2016FE
NS DESHARIFRHMEARGTEICH T TORERR TIE. BFE
BMADOEBRIENKELRBRERO>TWD, OO

T MIARERNKRDOBEROBSNTVNSEVWSDAERK
DIEIETH B,

MFBOEENSTIRICEZRBEZEZD L. FIGEHMNIC
MRENBENICEEZERL, E7LE1—IcK>THEH
DRBEEEBZT> (S, UL L. IBAEEZREEDR
BEFICERDZENTERRD, TEIELRIBHYVEE
ICE>THRHEITDIRENHTL D, TOIRTH, FATE D
EMNEFEDE T —ATHolcEEZ D, BRTIEESIC
INICMAT, FHZFHMADIHDHEL MEENEHT
RNE/HSHEFEEFEDLISHREDINEVWSTZRFFIAIC
EI2I0EENKRDENDLSICHE>TWVND, TS5V
ZEE—RELTERLUARIINSIEBRSBRWERELEST
W3,

XERIEENKEDIAEAREREER—RICHHRAREICHR
ZHARZA40%20064F., 2014FICKELTVWDH, HA
DGR IFRRINTEHARBRICRELTRENESH DZE
BELTWSA, KEDOBSIEHR7OLIEZR/OTR
EBODTWBDNIERICKERIBNTH S, 2014FEEXKED
THIEEC R TR ARETRBANDONINEICRETZHAIRZ
AV TRESNFERERETAS. ARBRRZRRUBWVER
DEILNABNEWSETHEBENECRWESSh,

S RERMNRERICESTEDLSBREKRET I DD
KDOWTHREANEH T DL IICE>TE e, KW
HAT& Science and Society) EETZRIEHN 5.

'Science in Society; 8 %\\& Science for Society
EWSKRBICEDDDDOHBIEN. CORHDELD
EFITHD, MINDOHRBKDERNBRIERID—DIC

'Responsible Research and Innovation; (RRI) A%
50 BROESHBZRMEARTBEICE THHEEHNS5D
EELEDHRTH. AROEI A TEMSN TN,
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KE T HE2RENBRRZMEDORENREDELT
BRBULLSETIEMNETND, e RREEAD. it
FBEOMFEEZBUTEDOREZAETHLOLRRRLH
I FBEDNREEVNSEZABHTETWS,

RRI®ZHT IV - AT UTF4DIy VA, EFIC
B UABE TR URSILT=VICREB SN LS54
RERBENDEBICDEDDTH D5, FUTEIF. 2D
EIFBBERRCKEDOREE UTHREINTWSERR
DTH 5o

CSC >

K9 HMREDERE

E7hS5HEeN

dZ2=5—vavysqay - wrvy—

U—F a4 Y ORERBISA /R— a3 iETBEEIOS S A
AHBEICR T B2RZRATARKELS (STIPS)
IIK{ETE] (RERKE)

MBDEENSFAET

A A OTES
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- HPHEE
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HARFEEDHBIRVIKZEOHRABFEROEM DT RIERLL

WEEATEABISTE2HRTE-LRWNRIRSRIO547 (1))
) &4 & Vol 56 no.3 2013

| HRFELE (ER)

| RHALA FSA > KETMEFERR
(2006, 2014) {2000~}

BISERIE | # & 21 R o Nk (SO, NS, W S )
IE r TR RIS, ST DN ICEG SRS, A4, B

| OE# L

I TS =, RS e r =T eTo b T, Bl
' wiaT - e - e s znlemonn. wm JovzioeT
20 ] &L, =9 HfFERC L s T a0, Har-9CFEEN
: MEA |Tosn EREERETRVED|2E0, F=FERUEDLT.
2 b ] CMITEoE A CIERS \
wegTe TN EE ' & ' £ Ca K P | *iﬂiﬂﬁ
L T 7 2 v 2 ¢ s T ¥ 2 8 BT BD P ST, S0 WREBO P T P, o, B8
LI IR § SR I wp [fnh 7-o. Em dveleemE ANl Sy E 5T
& ¢ . g (AR, SR TMEORE| s poamT Ay
g Uirder i SIS o84t
sedestad TEUETA b 5o o TR TR, P00l AT A T TR T L g‘]
GURTLAD RN R ATROERARAWIIL R AR B PR & R T B B N
5 FRSERI R R e — R A AR .
» - =@ e - R— z@E B
HHARSADERE FHARSADERE2

s XEBFRERE ITBHEE DR

o MRDILK

- IRERE (IRE. KFRE. P4, IRXE
AR

- X R
MFRENEEE ., BN KFENOCXEHFEREOMILITECE
AT HEEER MR FHASOEBHREOCTOM
DXEHBHFEDFHEOELFIFHEICKYITHNEETOM
FRIEE

o HFZRAFIE D E FH(scientific misconduct)
- ¥OrA—4—  ZEER. FIZHREELET
- BAZfiaE EE
[REHRRICBTEBREEDOR LEIZDTI(20155F3H6R)
o ¥EEARIEITA 18:&(fabrication), & A
(falsification). ¥ FB (plagiarism)) & FA EX fE
- TRRINI- (=sxprEgantg AERED (I
RN f- B EFRIEITA

—HREPOFREIFHIXERLGVRYEHDALGL ?

— I TICKREERADKEDREDORICIEITHARDREE
MoHEFTOETHEREIZHRICZLTVS (=XE
BiL0rH5,

HHASA4 2 DERRES

s TR EHOREFHM
- BARZMRE @F
THEMREICHSITHREMORE LIZDNTI(201543A68)
T—REEH(106F) | B# 12X (55)
s HEEBREMRALEILRIDMRE

o HEITHT DHIHRx I

[THAEARIE | DEE
=X DETE. Y TITOREIZKDEZFED
B DOHE BT IE (Research Integrity)
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Responsible Research and Innovation Responsible Research and Innovation
EU Horizon2020 s ERABFERMEAXRGEICHITT
| 2k (T o 220 £ §$,§ ”\,S. 5E‘='§
Rome declaration on RRI in Europe ?;?;iﬁjiiigﬁiﬁ?’;ﬁbﬁ BRRAIEA
http://ec.europa.eu/research/swafs/pdf/rome declaration RRI final 21 November.pdf " 1 L
Science and Innovation for and with Society o “*a*{"‘“"ytﬂ '
- HEOTRTORT—IRLE—DEMERS LG el
- I A—-DOFE% [ BRI $211 AR IEFT S, OO I I i
- HEHEORI A B
- F=ToF7oER WRRNG = B « PR~
- RENERE (2] HELLzHYEHEHPEE
- HEBANFUX [ B — 0 A S — R ot L o o R R -~ 00 M
TS 2o e 2oy 2R
RO RS BRSO T W o

STIR(Socio-Technical Integration Research)

The Center for Nanotechnology in Society, ASU http://cns.asu.edulresearchistir)

Reflexivity and Dialogue

---the socioethical context of scientific research

ral part of that research rather than as . . .
an add—on cratic burden, or an activity Perhaps the point of the story is that while one can

only discover reflexivity oneself, this does not mean
HEMREtSGENGESLEUDIT

TEz BENSo bt R M D one only discovers it for oneself.
CEIEL RETE

VIGATUROBETIEEL TLAE P
DHRREDREHIGE R EDTZ

Objectives
¢ [dentify and ¢
for laboratori

Erik Fisher: “Ethnographic Invention: Probing the Capacity of Laboratory Decisions”
* Assess and ¢

NanoEthics DOI 10.1007/s11569-007-0016-5 2007, Springer

laboratory practices to these pressures

¢ Investigate and compare how interdisciplinary
collaborations may assist in elucidating, enhancing or
stimulating responsiveness

A

: X

KEQEE sEXRE :
=

; . XEBHEE FHIES1 a
ﬁgg*’* htt, B/T_vl\;qu;m*ixtiﬁ /b men?/ho;:ou/Zﬁ/OS/ icsFiles/afieldfile/ ;
e 2014/08/26/1351568 02 1 pdf 5
) L - o XEHEHE BAIFZ1Y K

REE,. ZMOPDELT,. SVHELEMNENEIESEEE hites/ /s mext goip/b menu/ shingl/ et/ givutu12/houkole/_osFiles/afiedfie/ ;
I, BCEBZRALTHLBAMRZREL, ChoDHEEELS o INKE—TE A ZFREREEEYICH->TONBDEDS5H | (£ - )

HRICRES BoLIZEY  HROREITFETHLOLT B, T) st

http://dl.ndl.go jp/info:ndlip/pid/8752135

http://dl.ndl.go.ip/info:ndlip/pid/8779798

RRIAY> \ : YJEEAICHIZ. TELY o INKE—THLLDHARTEA MRS/ DRICONTIMFAZLE
AROTELO: MPIMBEIZIZ. THLHE R —ISSUE BRIEF—jj No.835(2014.11.6) ; 3

http://dl.ndl.go jp/view/download/digidepo 8790881 po 0835.pdf?contentNo=1
KEDHE~DER: © BEEMHERNS ANKE RN [B)0RIEAHN
[RXREL G HRRBO TS, HEOREEEE A, . Bideram EE s o i
FRARL (DN B RBEMAL T LB TREHRARTH QRS RSE OF TRISRORSEORLELONTI 2019
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FAcademic Integrity&l FEKRFOHBER

RIREIhDSOEDEM,

=i
FEPREER

BEMBBAK LD, TAcademic Integritys& TEEKZF D
BER BREINDSOEDEM EBLT EBKRZIC
BIBDTFATIVI AT YUT 1 ITBRDEEAS DIRIR®
RBICDOWTHRRNHBDE U,

REROWE
TFHTEVT AT ITIVTAICDOVWTEZDFE FKF
MBIV a YV PHEEIEOERICEWIHEICE
ZBDMNENH D fREBBOAVTITUTAICDODVWT, 2
P THUBEZHEHZSN BE. BB, fUITRERLE.
AKEDEREINRTITKHENDZEDTH S5,
FERRBICEBTZEEDTHTIVI AT )TAIC
B9 2EAE LT EEEMITICIE. BEEEICT7H
TIVY ARRT 4 (ZEREEN) OKE L BT 1B
HINTWS, BRBARFERIEEVWS LD, ARZT 1 PFE
(Virtue)ZREICHBLUTWK I ENEETH B, /e, &
BEROBTHRYEBEEEED—RABCEGFv oY=
DEANICEDHBATNS, HEEEM T ICHERLBREHE,Z

ERELTH
LTET

COUIEBEADIRFENE ZICH BN BNKSEDS &,
1969FICHELI "TEERZDOHBERI D7 HTIY
D AVT I I)T1EEZBEY RN EEZTINTWS, §ITE
L, KFEMFETRZDOHDANEONIER HRFOKE
AP FEBRATC LEOERZXREDBDTH S, 'k
BREZOHEER) IZNL2TOBHEDNTEINES LR %Z
RUTHRD RRICETEHE - AREZFLIOL. 775
TEVY AT IVTAZRAT B LTOIRHEBENRE
HDERBS>TWD, EBERZRER ANy M zERE L
REFRED RAKICBROSHRIEEZRD. SR BEBOZM
NIRRT SIET ABEHFROHEEICOVWTDNHE
KAOPHHINBENEDLN D, ZEOREODHIC, BAE
EMROBHEVMRES N, BERFRNBEZRRT %,
IO VI ERNZERZ B EICA T TIE>TW S,

INHSEDEONRERELFELLUTCL 7HTIVI-A
VTN T4—"EWNCERISRES I E TSN D,
EELLTH-TH, HADHE. R, HSERICERRIC
WNZENLTW DD b2 L. BE &R - Sl v E
EE -WNHEECOENICINENHED, ZFADZEIC
M TRERZOXRKZESL. HER. BENICEER
FREEZER IS EEbic, ZEICHEYGBEHBELT
VEDDETINERTT S, BESZDERKZE- TV
CDZENKYNNCIEDTH S5, LERFOHEREH Men
and Women for Others, with others; Z&. 3.
HEEMOSEICENUTWK ZENRETH D ERHL
TW5,

BRAEICHUCHRERZAE ISR ERRE



MOEER FHTIVI AT T ITADEANS

55

Academic Integrity&
[ EEXZFDHEHEZ]

TR E TN SDERD#EF

FREANLEFB
RS - FATES 1 I B
T2 EEARERIET + —S s EFR BN
2015478278 Q@—1&#=

Academic Integrity -

KET(E. Research Integrity & Academic Integrity (COFTRUSN TS,

« Research Integrity : TAFLE (CIRD e (CHERBE

+ Academic Integrity : FAZEE (CIRDHENCED ST HEBIMGIEHE.
FEBERPEN SHE,

- [HREBORETANOREDHA RS> D
RBEL - ERNEECHIIBHERE (B5E) EFEE L0
(http://www.mext.go.jp/b_menu/shingi/chousa/gijyutu/021/gijiroku/1350209.htm)

+ Academic Integrity &(d. &, BWE. $TRE (BFR) R,
AEDHERE TN TICTROHSNBZED]

- [ERREAT VLY JOY
(http://tanaka841.com/blog/) 2015&4810B441F &£O

[PHFZYY - ARRTA
(FPRRNEE ) DR &85 |
2015FEEEEE (PHEEL)

(& BMBPLK—b - BXERCECLS>T

S TTHFELD AT (PHEEER)) OFAL BT

1 EAPERMHLAOTEE -MEICEEFEL S TREL D2, ALGELCCESTL
I MRMCEREIRLILT, AcOELRITADRLIAS.

1. E&E X% (sophia University) DI

u 19134 (KIE24F) AITZ ¥ =
B ARV YOBFEESR [ TXRS] WA g
— A RNUS X LOREECEDVEHE - RORE
B OFEP29FRL, 10MAFRAICEN, 1FKRORERF

B OFEPEAL 12,475% (WMEE 5714)

[BIEFERR 104]

B AFRFEL 1,330% (WMEFE 3204)

B B 538% (UMEFE 82%)

m [§E% 289%

B )R EE, TE(TREX). BEEESFER). AfMHESEX).
FH(MR)IBERHFTH). KRYTS MABRTILX).
XPER (H)IBCIRR). ASERSHRSE(EESX))

B R EEXFREIAAZE. IEHSEUNENER. EEEEIR

haFr ) (RCHD
£I52220 - FEDIUSR

-

- "W
CNZETOHWHA
F&ERET
- BIEEE (EEEMT) (2009FE~)
v ITHATIVY - ARRT+ (FREHEY) ORESET] OB
v TLR— MORXAER D L TFBARESIADSEICDNT] DB
- BEBE (KFREMES)  (2015FE~)
v [ARRIE] OEERITD
v BTRNEEEEDBR (—RARK)  (—E0FIRC LD EM)
o BggFTwoVv—)L [Tumnitin] OBEA (2014FE~)
v RHENIZLR— MMCDWT, BG0BEEZFTvITES (JERDHE)

BEES T
- HAFUESMRIECRI I 2R (20136E)

- HREAFEGABLCETZ. )R8 - PEMECHIDIHIIR
(20144%)

To promote “Academic Honesty” ‘

and to comply with its policy

BULLETIN OF INFORMATION 2015-2016
(For Undergraduates of Faculty of Science and Technology)

‘ @ Sianee on Exams, Repons and Papers

| 2%

| eed e
| Froad sassm are inkended for o shadest

~
-~

%
v
>
<
A
b))
Y
>
E|
4




~
-5

E
L
7
“
2
h
v
>
E]
p

MOEER FHATIVI AT T ITADEADNS

56

2. tBXFOBREEE -

« 19694 (FBF1444F)12H18H. F#hfz(THIE

- FEXRFORICEFIEEANER. HE 2EDHBIN
TE, RBEEME

o PEXFDAcademic Integritys, [HBER] (Ao
ETIThNd 2 ENEFLNWEER D,

15494F 19694
= 1908% 19484 [ EEmxs 20134
$237 TIZZR 10136 o OHFE  MTI00AE
gETL Aemm  LLCRE o PE
o e O ®e O o

FTEXZFOBSHET (1969128 188%I%)

KREZL, ZOHBEVNNLT, FURAMUEZDOILEHRRT
HREFRIET L, ChERFIC. RZLBEDSHREZRD,
ZEOBRDLEMAREZEMT 5. CDKSITLT, AREH
FROMEICOVWTORBEALMIMBHAEDND,

SREORED-OIZE, BELHEOEEARESH., JHIE
1B e FE ASER ST NGRS, LT=hoT . AR (&
BAELHEICAL TN SNAEGAN, A FAOX—RENR
VOAEBENDAN AL, CNEFIHL,

bhbhid, BB RAHRICAN >TERERE. AL
DELEEREDNEHL, HROBULAEOES ISELT
BoLEBET S,

3. Zhb‘SH!D%EBN%%%EE‘

®E - BE - BEICHNULT

+ Academic IntegrityZzZRCHHI(SZRE=E DM
v BCsHR - 5l KD RARDEE
v BFER - ISEAICKDRROER]

> %B(F, Ml - BEERCEDSE, U4y IZRELT.
FMICAcademic Integrity MBI D KD,
TORKZTET D,

> ¥B(E. BSZRUBERFMEEEEKIDEEEIC,
FE(CH U CEYIMBIERE ZITD.

> B&(E. Academic IntegrityDERKIC DT,
%8 - BEOXIBEL LB, TNTNDOIHET
Academic IntegrityDiZ&E = £k I 3.

-

FEXFOBEHEE (1969%12818A5I%E)

EERZE FUYRMBEREEELL EREMMEZRDT,
ARBIBRISOEDHHEDDHRUETHS, LIzA 2T, KE(L,
BREDEDEDA. MEOEBEERMAEEZRHE. B
EHLHEFTREFRETDERELO>T. TNTADFLE T, K
ZOMBIZSMT 5 EEMFT 5,

(3. EHORBELEL. HTHEOHEERHBEE
BLT. ABOREA - RBSUEEH LV B R ITEET 5EE4
<. BRICERT IENECEE2 1. \NEOLUETHEHE
[CDNT. BREWET 5L 0HT B ENBETHS.

ZER. EROZHERET HERFIC. BRESCHT S
SR EEERE M NERERT S ENRETHD, Chic
FO T RERBATHoDARERHL. HEDEFRICERY
BNEFITDHBIENTELDTHA,

[ EEXFOHREEZ] OEEN

[ EEXFOHBEE] (. EBERXFOINTOEBKRENTINEEE
TH3.
v BEL BEOSHREZERD, FRARCHA. RERICARED
A - ESUEEER B
v 2EG FREEUT. RRUSCH T IMERHEHIDEED,
e, BSDABERRL. HRICEMIDHEHICDITD.
VB BEOFHEMRZXIETDLEEIC. BEEBHUTEE
DABHERICES I 3.
v BITER G, EBXFCHITIEEMROEHZREL. LWHRB5H
B SDENEHRT B,

> [EBXRZFOHBEER] (& BRCHTIHE - AFRMHEEFLED U,
Academic Integrity’Z B9 2 L TEEH LIRBREEDTH D,

CNHSHMDBEBNERE ‘

BE - RS - KFRECHUT

o FEXFOHEEREM “Men and Women for Others, with Others” %
KR Y DI DBEMFTOHEE

. AREBE[RE UTE. AFRMGIECETIHBPS - H5 > XDOFEN

[AEMRET DRI IRE. ARFECH T DMIENKRDSNDDEF

[CDWTIF. ZNICHEHE U EZ £l

« e-LearningB#DZ=E

- BIHXEEEEO RN (AT - AEDRZSD)

FWELCHULT

+ Academic Integrity (CRE 9 2 EHERIBDRBEDIRET
v ZEI~2EREE R E UToMERIE
v HBTF X MORBEYE (BX DA/ BHIRIOH )




MOEER FHTIVI AT T ITADEANS

57

RRXFHEFRICHITS

PHATEVIA4TIVT4ICcDWVWT
BRiE BT
RRRKERZREBEX AR - Bl RR

R FBTHhTZVY
AT I)TAICDOWT EBULT BEMIT. BERITOF
ATV AT IVTADEEHNERFICOVWTERN
HDFELI,

BIBMTRED. TRRARZEHEFE

FROBME

TFHTEVI AT ITITqlE AR BB IT TR K
FOEE, TRDOEHTHDOAF . NIEH. EEEHE6HT
T TEZTWHRITNIERS AW,

BICHEBEREICEALTE, KEEUTOEEADHEEF R
{ELTWB, ERAETIE. ARBEICKELIcbDELT
FR26F3BIC "HRBEFIIa >y I ZERE U,
FNZERIFTTER2TEIRICIIEBEIC "THEMBERS
EMETEL ZERT 2L OARIHSKENE . FEPK
PRAEDHE. EFLIT TRV ZTRBMEENDEHED
BENCRBEGH>TED, BMiF. BEFIBMOFIF. ME
HRBE, BEBISRDDEDER>T W,

BEFI RERMBEXUEARBHE. F4EHB,000A.
BES00A\ZHB T2 RBRREREF/BTHD. BED/N\YITS
DVYREZIRTH D, [NEBRARDEZBHET 2ETERHK
MIZDOWTAScEAmUICER. BARAZMIRBE SN FIITUL
e T RIZORLBEBOILOIC—HELBZEZED LG —,
EEMICTDIEE U, IefEU. B T5iATES S, 2
Tl #tHBHEE->T AL THS D) 7V o—h
BREAKFICRHBELTW R We, 2O EICE>THEDED
| ESEEBLIENTE L. FHEZFHIH—F -1
T VT IIARENESHTFRHEDTHD. TNHIHRE
I 2=7AOEZHEDRIEGZ>TWS, DRI,
DHEEZHEITZRICE. HSOBEMZSIEHIT TR
WETHZIEEZTWD,

FAMIFICE, ﬁ%ﬁm%ﬁmifbﬁﬂhﬂ@ﬁﬁ%ﬂ? IRIED
BWEMIR X 2 ELEHIC—HRDHZICHITDMHE— N
I TIEREINTWS, £lc. BREFEOZREICIE. EE
Ic. ABRFICHITERETADOEFECZDAEICTDWTH

=7

LUEEEMN RIZEEOHEN) TV —ITEEUVLEHE =
T-TW3,
HEFIZERER - HEEARZER T, ZENITHIC

BEBWKSIC, PIT47 57—V 7 %50 EOMERE
ICEAIT2REZEBLTNS, FIZIELR—MTIE. BED
EMDEFOREDEFZRAN BSOMAEDOXIRICES
Bz T MIACE TR TBATE EUTEENEZ S
ENTEZLSTRLTWS,

E5—DODREMNELT ENBRR - 20BH N H
D, INIEEMZZAREEZBDIYRIILFZ—YEUTRERIS
TW3, ZDFEIETIE TOERIERED EVWSHEWETE
. ENSOFUDITTIEBL, £lo ZINHEED LS
[CEMBDHIZBELUL LT AOERODAEUZEET S
NBEELTWS,

~
-~

%
L
>
<
A
b))
Y
>
E|
>




MOBEE FAFIVI - AVFIUFADRENS 58

THATIVIATT ) T4—
% mm@:ﬁmwmo«%

HRAFHBAHBICHEITD DL, AIERE. B

FHTIVIALTT)T4122L0T Q

BAXILHEN - FIFEHE
BELH-FISHE @ wE
BIEHT
2
rh L
AL SR 1. BAGIHORHE

qZﬁJ’z6f£3ﬁ AR MET Va2 T ] B oRLSR

FR2743 AT AR MERE R E RERORLSDIC
(ARHGEHBEOHEITONT . RAHAAHEE1155) sevame

FIMIURRIS SL MEDMN W

RFHEOKREREDHT
DT DREENDEFH

~
-5

. TiIRBESEHEORBRELREED-OIC: FEOBVSHIRTER DI
%E*—I——T—%U)'L} SF1ZBHELTATOEME FROWC B R
ZBEHRICEESESN,

2CHRODER(R)ITEST.CORRBRITATRE
BWEWZFETTLLEID, FLEDIILHE
ARBEEEHLhET D,

Writing Honest Papers:
The Ethics of Academic Research

NV edNATEN

3. BEXEHEHOAUSF L ERERELH -
BE. HHVRER-RAUSTLEHERE Bl
B HEEL TRBEHIEMSENELED, & Bomsitsrysporianl

Tow Ureverwty of Tokyo

EHM-*ﬁ£§<Péw\ o 4 01 D




MOEER FHTIVI AT T ITADEANS

BRHRBOERLEH
- ZBITBRIETAICOVNVTUEE)
12O BHEFHEICREH SR OLAR—MME
BIZHEWT, RETALROLNFEIL.
ZTOREDITHONI=EARE—IZEELT:
2R BOEMEENET S,
RETALREINIDTAE
ho=24
':T:']gf -ZHA
-ER-T—ADEE
BREIRH

PR L & IREER - BN T 5 —
SRPBEMHLH - HA EAREHCORRAEMER R

ﬂ%b“*i%I:55if¥&)iéihfb\6d)b\ ZTDXPREE
BL. TOLHNTHRFEZIRASCLZEBLT, BHE
FBELLTOHRER)TIO—EES,
FER1ARUERLHERM )T L&A
R EMEXBRLENHER RXEEDEL
EEI AEBUAE Mot
EE4 BITOMESERERE N LR GD
EERS BE~DEE GD
EEOHFLBUE:. MESM GD

ARG HFEOUSMER GD
9

iﬁ%’ﬁuu %ﬁ:‘ﬂ%ﬁ:’;ﬁ?ﬁ
| THTREIALEAH
F1EZEORNE : ZWICHFRIERIITED
-ETRX =B DRX LD EE | Z5EH
=EBERI=0IC5 A
-5 H=1) ZITHAR~DEEE
2) AfrfgEgt-a R

HEICSIAINSHMX=1)EDELFHX ?
2) DB XICEH>THRED T D= D A kst L THL
b;hrf:nffﬂx

HEEOHENITIO—

HEEOUHENITIO—DBER
HEMUT Il
B5DHRHREN HEOHMNEDES
ISEHRAFH. BRShTLKON, B
THIEDTEDS

Rt ERmeR - BEEMITSO—R

B% \biiF’E]&L,J:‘)&L,’CL\ZD’\%’I BITRFEDHE1DE

F. U TOFIETHHE &
. FEDBEEFTRRBRLTHELS,
D EFEREEO>THELI, *
Q@ FEERBEESHLTHELI,
. RESHTEELOMEZENDXARTHDEEHEZ
Q@ KIEFHEBRBOESR
@ BohERINIAREDCEFRMRBEBELLTERATH
Bl
. #FFEDHESHMEEDTE
A—L Y DX EHRATHDERLE
@) " ASDELEE-RHENZ S

RIAREDFER

+

¢

FEFTAICDOVT(EEDFS|p33)

RETAZT REEOON-EIL. ZDFR
BAREIN TS EARS—H#EAIZE
BLE-28MB (A—LHMBEL)DEAZE
BUEIN., BRABREZ(THEREEAL
niy,

~
-

VW eENaAgISNS







MOEEE FHTIVI - AT T ITADEANS

INRILTA ANy

JNRYU R hb\bd)?—%
=T TDE

IR



~
-5

x
I
=
P
3
h
v
S
3
M

MOEER FHATIVI AT T ITADEADNS

62

NRVARDSDHEREZERZIFTTOD =

AE PN

Bruce Macfarlane
Professor of Higher Education, Southampton
Education School. University of Southampton

Tim Burton

Head of Standards, Quality and Enhancement,
Quality Assurance Agency for Higher Education
(QAA)

INE {EE]
KRAKZEAZ 2= —yavsHfay -woy—#Hg

=i G
FEPREER

BiE #T
RRRZFAZREREXCHERIER - B TR
EFL—9—

HE 4%
KPR - PR S HEABTT TR AR

FA4ARAvIaYy

ReEvI1: BEOKRFIZ2=TAICEFBITHTIY
T AVTIIT4

REDRZTEWINSTATIVY AT UT1%
B LoD QAADITSFHEDERE (VAU T -0—
RYICTFHTIVT AT T )T ZBEEALIcDD,

[Burton]

RETFZATIVI AT IVTadERBSI NS LSIC
BoleDIFZZ10~20FE DT ET, S5ICEHHEDEFR%E
B2 L3 IcDIIRIADIETH D, INETKRE
& PHhT7Iv0 - ATV DEOAIE. $7/8bEE
(AR EZESEBEULIFEZSEZZ2MNCRS5<KERBLTWE
M, FREIICED, KDEIME A EIHE. I8 bEREFME
ERICDWTEBS LD TbDERS,

QAAN I AU T« - A—ROZEDRETHICRE T 25 %
RET DR KFOHE, BRAELELE, REFFMOE
DAICODWTHEZERD, PEOZEVZRBLI B
HICE PENRESAMOERE, PHTIv I - AV TT)
TAICRHUTEBZRDDIENEEERFASIN T, &
SUREZRF. AU T 1 - I—RADBAICE ST,



MOEER FHTIVI AT T ITADEANS

63

[Macfarlanel

EEYPEEBCTATIVI AT ITUTANESERES
NTWBD PATIVY - AT UTaIE. ZEDHEE
M (honesty) EIEBfEINTWS, o AIRMBEICBELT
. fRIERZRESE (ethical approval) DXH=ZX L E R
INTWBERAIH D, ChiE. Bl ZIXHDEEEITSH]
L. ZERTHREE CORRZEDIEVWDIHDTH D, @
ABICIE, AREBIZINIEAMZET>THLVWEVNSEZ
NELCZZEEZBIEALTWS, 1Y T UTqEEE
AT BUBRZEDLE 27— 3y - YRIAYNTIEARL
£55h%

KNEYI2: PATEIVY ATV T122EKLEE
NDER

EE. BB HAROXRICEWT, PATIVI -4V T0)
TADESEREEN, EOLSIRRICH DD

[/v#£]

ZEPTWBERS, HADBEICIE. HARALEICET S
RABEENEHLU, BRELTUY—F - A>T UTo
MESEMIEIOTWVWDIDIES S, ULH L. RIFRZDEH
SERDBEETBHNEIS>TVWBEREANRWERS, iff
BORERLFICEREZLT HAIRZA>, AV TIATY
A ZEESOERBIL. ZUTREBHEBANEE>TWAET
&, BN HZEICFDRIEDIHDR—/)—T— T V&
AT\ h=ZILELTOERDBENTLES,

AASSEAV IS4 7V ARR7 7O0—F U —F -1
VTFTI)TFADAICESILLTWS, UL L. KZDED A
FOHEDEEZDZERTIE. PHAT IV AT YT~
EWS (BB R EBEZESELL) Xy r—yeinsd &
SRR E—ENTHEICED, KBIFERFEESWSFEE
THE2DONZH5—EEZEZBEL. KEDRFKRPFEICDON
TERIDIEENEZIENDESBENT D, £fo. TDHE
RICKRZERDEABREBEOZDL, HENSDEHEIC
TUT, KREDN PSR TIRBSRVWTE) & MPoTIEWL
IHRWC &) DIRSIERET DL SBnormative’RE /O TE
2THD5, FDMAZZERI D2LERICBDONCDT7 HT
SV AT ITITADERBEDTHED BRI,

MacfalaneZL DB N Uik S, AEANZILICELS
FESAENBARBICEATULES E B0 KDT7HT
ST AVTI )T ERYY—F AT TR
CAB. 2FEDAV T4 7V RBICES>TUE S, 555
FICBEHEEERD, KBE AN EVWSAZERUBLLTIE
BRE5IBWTHSB5,

ReEYI3: PHATEVI - AVTIIT1DREICTIT
EDLSICRELTWD REICHIE>TOREEZDR
REIFEDLSBHDD,

[E+]

SOREIF AERDOENSDRARZHICED, HRAKRX
MHOSEZRVCHEDEFEDTREIDFEDEEICE
NTLER-OTWD, ZDTch, —BRZFICAZF LT, ZITRIIC
FUWHEZEEGZATHUPAEZBWRL TH D, SHMEIC
BoTWBTFHTIVI - AVT T ITqld. KEDSESD
ZDTILEL PER. BRNSEREHZDZIENRET
[ETRWEB 5D,

KEDEDHEWSHETIK, 32D RIS — FHTIV Y-
MUY— AVF2TL0-RIY— T 7OV -RUD—&,

PhTEIVI - FAT VT T4 2ESBRMHITZNZEIEL
BULTWRENH D5, BROBEBERICEDE. K
FEUTHRICHITBZEEPERCEDIVYaVEESR
LTWBHh ETFZHTIVY AT )T DHFTEE
RUTWSTEWDTIERWES DD,

[BIE]

RRAZOHEZIICIE. HBEZIBYITI10ZIDOFEH
BE0EMPHZIFEAENN—TBLS5BEKREEMDEH
ERFOHEN—FIMICEE>TWD, ZDih, BEEPLT
BREL Y, HEAEERTEMOENRSBHNS AR EEM
EXNREVIEHAERGECT AT IVI AT )T %8
FALTHEFEIZWDEWN, TOLSICERKREHEZRIE
—EWETZESVWSHHEF>TVWEH St KFEREEL
TEZTW ETIE PBCEDEWEESICLAENSEZ
TUDRITNIEBSBWNTENBRBO—DTH S5,

[Burton]

SOEWMERULSBBEBICERDORESERLTWS,
FENKEAZLEICEDLSBHEBEZZ T TV DM
BD—IfHERDIENH B, ZEIF. #HWBREZRF-T
FEoTWBRMZFHMEL., SIEINEN 5T HEEIFE
DESICERINENZHBL W ENRE LD, F
EICIF PHTIVI AT T PRGN DR
DEEUZRAT DL T ZENHEAICHLTESD LSIC
UleWo 45—y NDFERADYDRIICE>TWBH, &
NEeZMEUTESBRICBHHINGEZ S DI EZHMALIC
WHMEZHEBE U TWHODEELRRETH %o

~

%
I
4
<
2
A
v
bZ
3
v




~
-5

x
I
L
P
A
#
v
v
E|
>

MOEER FHATIVI AT T ITADEADNS

64

[Macfarlanel

TFHTEIVI AT I I T A EFELITOBETIERL,
BADBRETHHD, AN O—ILETIICERS BT NILR
530V, EHOHAREZICEIDIEZDEBOA—H—> v
LT FIZIE. RTUICKEZLE D ENREEIC ORI D
EWSTEH/BBI, TLy Y v —DNEUTREZBWTUES
BIHRSN, £l KZICEWTERNARRZEH KBS
nTunan, B, MR, EEEEZTNETNICRITIZENE
D, T UHEENEMNERE ZIBSHEIFRWTH Z5,

[/vik]
MREZETEHICTUTTHARAREILDOVWTL>NDEHE
TERIEIFKREEETHZIN, T LEbLENAREEZE
BID2EOMNBEWNWECERT. PHTIVvI L= ESHED
BB ICHZ TW ZEFZIFTTRVLWDO M E WS T2 ER A IS 5
BN\ D, MNEEDE CHICHEIZRRT 2D LEN
HLWIL—=ILTH D, EDEZ S, something newEW>
BRTIEERL, editingDEATRIEEEZRIRT DL LD
EEHDBETHD. FSEZIVSIEDHAEDDH
2EL51K0T 5, BADHES DN TOHDIEDERITH L
TREOTFATIZALDEHRETBIL—ILDHDKIEIC
RYUTDHREVWSHEEEZEFECTRLWONE WS RICBENH
TRBLOTETVWBREVWSERENH S,

WAT EF LE2—YZXTAIRDWT, REDKL SRR
T RAUCYATLATREFTMZ U156 EBAENbIF P&
BRONMELNBV, 2B NOREEEIATLSR
RDETINEEZDFANRTVNED BN,

RS ELDERITE

Q. AHERBWEDTHZIB . REZBVWELEXSES
RWHERBBD,

[/v#£]

REFHSESEOPTHREZID S IRENEEICHESR
MICR>TWD, BRADDDT B R I HIERREED
TIREULTH B I EEBRIFRDBITNILRSIRW, BEEib
VPHEEWSHELH DD AREODEZERY AL ZzENT
IFtransparentic 9 2h\ EICHIDEHIAD L SR EHEH
ZERIZDILF. BAEHMRNTH S5, AREHLHNED
AVI T2V RRBBIFE, REFRID P IG5,

[E+4]

I BERA BN TETWBAEWSEENH-eh 3. 45
ENSHBFEDIETIARBICETWDE, ZOHRTOABBR
NTEHEERDZIEZBEBLTAYNICERRLU. M
HREZIPIL=—ILEEICMHTZETERWERIZERS,
EETEDIANTENIE. ZOADEFEEY D EIFLA
KRRBU.ZFDHFIIGZDESMDIEES, EzsBERN AR
NMTTVWBRBDT AENZIEZFEZNVTVWKZENKET
H>35,

[EiE]
KBZEFAEEDELSICHZRNENEBSINETHZDE
BFIC. SAZZRDERBEHNEL L. KEHPSRITN
RSBV EE PoTRBREBNTENEDLDDDHD,
ZNICEDELSICIHE LTV D b N T\, BEfE&F
responsibility ©&% D, responsed dabilityz KE 2K
MNEDONTVWDDTH D, IOULIEEHE—ANVEDDHE
K-> THEIEHITES W e ENTFENEWS &R
HITERE L CHABEZNEE TS,

[Macfarlanel

EMNNCABIFBEWEETHIN, T2 BULTRZEVWE
FRDTH D5, ETENETAICITERTENG D, MED
S5ZZ2MENH S5, MbLEUTHREBEERBEOELDERZ
DRBEZEIDEHIVDENH B, BHDIXULZIEDDIFRL
TRWIZETIERW,

Q. PRI Y 3V [IFRDO N B B, IRARTCIFZEMT D
BLTERET BIcHDEBLINETH BN ES5BS5h%

[(EOl

MRARVEEDOXRICIE. RESAEELTITST L, FELE
DEETITSIIE. FUTHAREEMTIT SO I E D3R H
BERBS, KELEREUVTIHREZB THEATKELR
EHDWEIRARIEBRULTWSH, DPUEBEAZETSL.
—MREETEZTWIZDEZEDLSICHEMEZNENS S
EHEBINETH D, XIEHRELANILTHNIL, FIZIE
MEAVIT— v TDESBRTOT S LEZZRNL->HD
HAELTWCZETHED, BELEDEENSTIWHERT
NIFESUTHIRTYFHNRIDPILLREDH, Fnz(E
ANCRESERVWTHEBE LT EFKU MR- 2EEKRE
NIRUTHELTWRENBH DD TIERWESSH,



MOEER FHTIVI AT T ITADEANS

65

Q. URFILTF—VEEMBBEZEDLSITHTEF
SETVLIRED,

[#6A]

KETIE URTI -F—YEEMEBOKREIDENIEE(IC
[F->=EDELTWD, BARTIEZFIDNELEBREINTE ST,
AFEBDOREZDHRTIRS) -F—Y%ERETDEVNSHL
AHBIDMEDBREBEIR>TWD, S HRDKEHE
NEb->TWETNIE, KERBEB CIEEMBEEZ R
LTWZEHEDTER ZHHEDIRII - T—YHE
ZUTWBEICIH > RKERBEBEZ LU TWSRENH DD
TIRBWHERS,

ETFL—5—IlcLdEEH

FES. BEDHEDBFDRIEELZ DU H 2 WX N HE
HMINTETCWBD KEZENIE. AR - HE. Fhza5
BB, HDWELTOBREDEETIERWINEER T,
UCTPHhTIVT AT YT DBERBEICDWTERA TR
mRhSEmWNCTEWED, KEHDWEHAFTRDHBDHZD
HDZZERMIDERERD, ZORBKTIETATIVY - A
VTFTUTFADN—DDKRERINYT—I DAV IRNTH S
SEDERBE W W,

BES BRULATNIELGRSBVWHNESZIE. PiIEDEEE
B2 2 KPEDBERICH D5, —DIEHELHE5T
HENBEBHDIVIEHRHNBEENKREL B O>TVWSZ
&L 5l BRBO TEERBRMBIULRTHD. 8ERM
BEE>TEKARDNKREZ LD DU RTH D, KFEIEE
SV e AMZHRITED HT RIS TH 7).
EDHREDHEST, ZZ TR ARICTFLTEDLSIC
BEMEHZITWKDINEWSTCRENH DD TH S5,

FOBEBEUT IFEAED/IKRYZAR—H LTV ER
S AN —ILZEFSFUTLEZT2LD6. BREZEND
WIBWDH, BEEHDHICESUIESRBLWDOHIEEZ
BETHENSHBHBINEENSIETH S, 2FED. 7HT
SV AT ITaEE BEECHIEDEANST
Lyov—ZMiondEhb FTI>IYUEETHIKED
BRENBHEMN. BENICEZTWHDTHSS,

~
-~

%
v
>
«
3
b))
4
>
E|
b







MOEEE FHTIVI - AT T ITADEANS

ZSINE& T

J0O70 5

I:I

EE

N7

I~ -
& = IR

\l'l1|




MOEER FHATIVI AT T ITADEADNS

EmE7>7—hk

T7A—ZLHARRICERBLLSMEY VT —b (BEK:99%) OHF T,
PATIVI AT 7T [CBLTWSEBbNSHAAEZCT RE L.,
SMEDL S ROLSBEHRRBEIENFTESNH U,

Q. "7HTIVI AT T I)TAITELTWSER DN SHEAREEIR?

KERIEICETINZAEN SHUEIEZXE S BH, BEICHE (BT IERKRDOEELZRYT

RE DS ENBEE MR DS ENBEE
- SRS (3) - SFRAIEE(ER)
- BB - (EEBIHE
- SBERTEIG L kEOEE
e HEENBEE R NS ENIEE
- e - ERIRHEM ()
Cfeatt L HFCEbZEDEL (HE) (2)
- BEHEORLY - mEa
- REOE WR-EEORLE L SRR RHEER
. BB (2 COBRE £ D) DR . BRchILEES
(ERIDSENIEE - AFREOHRE
- PTOEERME(2) EE ASENIEE
 BEREREICEI3ER - R
- BRBEUE B L TTOS
- AR B S EENIEE
(AE DS ENBEE - REOEE
N2 - MO BT
- FIEAE CREL NS ENBEE
- RERREBOAES .
- BIRAE B oYt

- RHEEADBH

7
>
7
|
N
7
D\
g
7
A
B
i




MOEER FHTIVI AT T ITADEANS

69

MEahEFnsEE

- FOTE

- PITHETE

- FPREEEE

- RRICK TR

@t (@i, mE) . HEFNBEE
- FOmMIE

- Ziiomig

- PIARICEHITZ @I
- FICE T2 @A B
- REDOmIE

- REHEMRDMIK

- HDmME

- migHBFUE

- mI&DHBZFMEE

- mi&
TROUNEFNZEZE

- ZAICEADZEELTORD
- RZEDR/D

- MR
MRELHNETEhBOEE

- FRENGEGE

- BEHEMRGBE

- MR EEfRIE

- FOfmE

- R

ZDfth

P (ERE

FTR O

FTE S

Pt

P

Pl

FMNCEI 2 EDEH
FMICE 2 EDE R
FRNYF—

FRERH(2)

A=V TR (F—T VTR [BRE]
REE ([FoRE)

TR

REOBEMRRDEDIR. HDINEZL(2)
REDRR

HDFR

MOBEM. BIIE(2)

RIERFLE
(REBFLEIC DA RO OER
RYDER

T2

B|EICEFICULRCTLLN(T)

7
>
T
|
~
7
D‘
7
5
N
B
FE




7
>
7
|
N
7
D\
g
7
A
B
i

MOEER FHATIVI AT T ITADEADNS

70

pA=VAR

13:00~13:10

MY BLE 817 (KZEHO- PIRSHEER)

13:10~13:20

BEHA Hm EA (KZEFHE- PARSEEBMERAERTR)

13:20~14:50

BRTNTIVI AVTIITAERZ R
- BEA B (REEXFAZREZRMERIBR HRER)

- #K ittt (ERHEXRFEER-FR)
-HE BT (KFHE-PORSEER)

14:50~15:10

%S

15:10~17:10

INRIVTA ARy gV
AP YN
- Bruce Macfarlane

(Professor of Higher Education, Southampton Education School,
University of Southampton)

- Tim Burton
(Head of Standards, Quality and Enhancement,
Quality Assurance Agency for Higher Education (QAA))

-k R (KRKZEIAI2=27—yay7F1y -ty —#%)
- BdE #8 (LEPREER)

- BE T (RRRZPARZEREMREXEHFRRIZR B RER)
ETL—5—

- B g (REZPFHE - PAIR S B SRR HIR)

17:10~17:20

AR HEEx Mk (KPP PARSHEBES)




MOB LI

FHAFIYD AVTIUTADRADS

71

5 o e PR

ERL
BEERFRFR
EFRIFTRIER - REAR

EO

Michinari Hamaguchi
Professor of School of Medicine
and President Advisor,

Nagoya University

BOBRELIE, 1993F LDIREX T 4
TERZEFHBHREZLE D, GEEKRZIC
BWTC20F U EICOIEDIAILRE, EE
AV OIE - BB ICED 5, 2006F LD
2009 F CHLHEARZEFBREZKE D D,
2009FEN 5201 6F £ TEAHERFRRZ
%6, 2015F 4B KD REM E 25,

2013F &D2015F X THIZKRZHEE
EREHBD D, 20156F LODXHBZER
PRI PWEBZREIREZHH S, 2015
FORLD. BNENZRMRMMEES

RICEE. BHERZFEZHZEFER. &
TERZICTEFBELOZUZES. &
B RFRERL. R—ZVRK- T
SZRAVRZFZEFL. EVIL-BER
MAZZEFEL. EYIIL - B KFEH
EVIN-EBEMERE, HhVRI v -
Royal Order of SAHAMETREI Officer
ClassZENNFLA-The Award for the
Justice Cause of the Ministry of
Justice=E NN LA KIFPETE,

i N
ERBEAFEER ¥R

Norihiko Suzuki

President, Akita International
University

WARHEELERE 197258 —BRERZRK
RAEFMABHELREME T, 1978F 1>
TAT7 T RERERPHRIELFREE T, 7
¥ Y MILRZBIEIR - EBRK, A1) /1K
FEIEREEFEDRER. 1990F LD EHERE
BEHRZHR. 2000FEREEHKRER
BEIZRZRC2004F LV EBREEHRK
FER (~2012%) ., 2012F 4 B MH
EANRZEEGZEHIRSE, 2013F6AN
55,

817
WIZTITBUEAN KZPFHE - 4L
REofER

L

Tomoyuki Nogami
President, National Institution
for Academic Degrees and
University Evaluation (NIAD-UE)

[LERZHEFE. KERBEZMAERT
FON1992FICAKRZICTEL (BHEFH)
DFEMNZEE. LERZHEZIBF.
LELZFREFBHE. XKEOJIOYETFKZE
Teacher CollegeBEEMREZFZRT.
1992F LD P KFEFKERFH LR, RAX
ZICTHRERNZENEDHERR. WEHR
ANER MERAPERRER. KEBRH
BEAERZERRBDREZEER. 20014F
2ANS52009FE3FEF THREARERZHESH
%, TEOY RV REREHIE. EIIXZH
SEBEEARET, 2012648 KD IRE,
BRARZZEHIR, EMERZEHER.

7
>
T
|
~
7
D‘
7
5
N
B
FE




7
>
7
|
N
7
D\
g
7
A
B
i

MOEEE

FATFIYY AT T VT A DEEDS

72

o

Bruce Macfarlane

Professor of Higher Education,
Southampton Education
School, University of
Southampton

Bruce MacfarlaneKid. ZEH LVEE
DREZETHEZED, BAB LA —XKT
U7 TOMFEEDHEERZ Do FMTEED.
R, V=5 —> v I DOWTHRBLIEER
BAEAICEE T 2 EENH D, FREEICIE
ITeaching with Integritys (2004%) .
IThe Academic Citizens (2007%) .
FResearching with Integritys (2009
) . Tintellectual Leadership in Higher
Educations (20124%) (Routledgett)
AN R

Macfarlane RO FREB DT —IE 7
NTIVT AT ITITAFHATIVY -
VFRVIYT NI ==y ZED
NTA—=XRTAET A, EFEDIARTIE E
BOEEICBITZA—T—Iv T HEICE
327 HhTIVv0 - AT T VT4 FEDZFE
BRBE/RICER. Rountledgett D2 ifisk

Policy Reviews in Higher Education;
DOHRAREEZS. RESFHBMRES
ARIaREFZEE.

Tim Burton

Head of Standards,

Quality and Enhancement,
Quiality Assurance,

Agency for Higher Education
QAN

Tim BurtonKld. 2009 F (T &
EeFAeEBERIEEE (QAA) O
Assistant Directoric E1E, BREIE.
Head of Standards, Quality and
Enhancement, 1991 (CEE/\/LK
ZICTELOZEMNZEG., 2468 X
FPublic participation - principles
and practice: The legal regulation of
water pollutions  QAADARETIT I
NIVRZBICTERICEAY 2580z 6 TR
O, ZDERFHELFICKZERIAZFITE
BICHEE, 2O, QAADFFEZERE DX G
BOZBEORIFH BRIEICETEIRERE
BEOTI—TPREMIFIAVY -V T
DAYIN—=EUTEE, RIGBITRPEM LD
RETHZEH. BRIEICHERDIRALBR
AP FHROEKEICEADIEN ZEDE
BEDREZHEE U, QAATIE., E[E
BEABOERDL (VAUT-OI—K) D

EIE - WETEYITBEHIEERNTWS, 1]
Eid.ZARBES. PHT7Iv0 AT
TITA4ZE0, 28 - BB - BiETMicH
T 2BERAEICEBWELZRE. VA YT 1 -
O—RTHEEIZIEDREY. FvUTD%X
WHEEE R T DA RORRFICHESE,
BurtonKld. MOOCsKU A DHELIL
TEHBICBALTHELZRE. 558 B
YRER (OIA) &2 EBEREFREHID
HFICEEB, MOOCsICH>Tlx. BEFH
BFHEEBITOY—ILEY NDOREFEEEE,



MOEE (L

FHAFIYD AVTIUTADRADS

73

M EE
ARARFIZ2=7—23Y
THAY 2y —H%
Tadashi Kobayashi

Professor, Center for the study
of Communication-Design,
Osaka University

RVRFEZIHEE, RRAFRZRE
FRARBRZE -BNEZERBEREL
RIEET. ERFIRREEZ. RIERTttS
o BB KRZE. EILKFEZRT, 2005
FAREDEB, tS B TDRIZFzMD
HOAIKODWT, FERREMREMARLCT—7
I TCEBRZRDREII2MESMET Y/
AY—FEAXYKNFED AV VT IRE
&) HFEHRICEN £,
OIERIZRIMHRMFEROKILICHN DD
#RER) . 094FCOPI5ICHEIT THET
XS, KERILZDSITREE
World Wide ViewsDAARE%# %,

XEBZEE TRIZ2EM A/ N—2 3 VR
ICHITD TBERDIHDORIZ) | "B
R-AMEBRRRERESRE ORRERT
e RIRKRZ - RBRZD "RHEBEICE TS
B2 - HEM AR (STIPS) ; OHL

RARE, SSTHERTMRRFE Y Y —
(RISTEX) ™®IZ2$kifTe A sHis s iE#H
£ (07~13)  ALFEZ7zO— (2014~) .
XEBFEE TE-TORZERMKROHE
SEEZESTE (20156~) . ERIXIL
F—T "N EREYWGC) £5 (2013~
14) . BRZMaZEERE (2005~) &
= 1T,
EZE2QR TRHEOHORZERIM (FE) £
NKZHRR, TENRIZRMICDOVNTE
ZB5DNEHERZHRS. TR
iy (RS BEXRZHERER ThS
YAYA TV ZADKA NTTHMR, (AR
BZRE—ADIcHDABN (IRE) 2 KE
JE PU—XKRF TRZE- KTt mE
(HFE) ERRAFHIR=. Lessons From
Fukushima, (Fujigaki ed.) Springer7x
ELH,

=8 &
IEFREER
Toshiaki Koso

Chancellor,
Sophia School Corporation

FERP BRFRAEFELR TRALE,

BROBEEBD, XEHRBEERET,

19994 & O FEZFEERICHIE. FFIIZE
HBEEE, EEICTRFEOFEE TET
by (EERZHR) . ULRYVZAOHER
B £ TE GRIFELIR) %8 20065
1A~2013F1BE TXHMRZERRHE T
BRRICERVWTEMZRER (KEHR) 25
3o W, JRIZITBURAKRZ T - PALIR
SHBFEE. BAPMEE "TAEZHBEOD
PHAIERIAEZER) EE. BRAAKSE

EZIFUH. Z<OFKHDEE - FEEER
THTWD,

¥
RRARFRZBRBE S
B - M RRR

BRiE

Yuko Fujigaki
Professor and Vice Dean,
Graduate School

of Arts and Sciences,
The University of Tokyo

19905 RRAZRZ AL R
LEBBZERELREET. RRRXEH
BFMERBMEREZBF REEWNT
BEZERMBRMRAEEMRE. RRK
FREBRME M AR BIR Z R T,
2010F e RRKFRFFME LR
BERICEE. BRBIE. RRAZKRZER
RAEEMER - HEFE BIMERR-
BIZPERR - BIR. EFERZRIME SR,
BZFHEZ. BE. BZEMESRFER
(JSSTS) &Rk, HAR MR EHE RS,
AAZPMRESERMNZES VRI I LEE
ZERZE. RERZFERNA/R=23>

SRR EFIZEEZFEZT DS, RESICT.

M_essons from Fukushima: Japanese
Case Studies on Science, Technology
and Society) . "EfIFlE M, TRIZ
ittt R@wmokis) MWEII2=20—Y3
Viml FEH.

7
>
T
|
~
7
D‘
7
5
N
B
FE







FR2TEERFERIET A —F
MoBEEE
FPATEVY - AVTIIVT1DRADS

FHE2843A

fR& - BT MITBUEAKRTITE - AR EHE
T187-8587 WRH/NFiiFEAEM1-29-1
TEL:042-307-1500 (f8%&)






