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. EXM(EHI) KF DR (Clark, 1998)

- PZEEE B (strengthened steering core)

- D4R D F B (enhanced development
periphery)

- EHE LS5 B HAF=EF (discretionary funding
base)

-l D jETE1E (stimulated heartland)

- #iEIN =1 XHI{E = (entrepreneurial belief)

Universities are too bottom-heavy, too resistant from the
bottom-up, for tycoons to dominate very long. Rather,
transformation occurs when a number of individuals come
together in university basic units and across a university
over a number of years to change, by means of organized
Initiative, how the institution is structured and oriented.
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