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'CAMPUS Asia’ Monitoring

i@

Home Concept and Overview 1st Monitoring in Japan

'CAMPUS Asia’ | e ~) *”:“3 ‘."/

\ Monltormg Quality Enhancement of the 'CAMPUS Asia’' Program

b P ‘ll'
Gl @?

RS M. <ot ‘CAMPUS Asia Monitoring’ was launched.

'CAMPUS Asia' and Quality Assurance

AN 'CAMPUS Asia’ s a government-led initiative with the aim of strengthening
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r:F_\? \// \02 o P\\)PJ [:Db\T®$$U_9 ne tum:n-nlt‘;‘m-icrl‘t al e Plj-g F'. E-ﬂmg;wddpmr.\ut gthmt I
YawvIJERE (20138128 R ER) e N

© Concept and Overview

lj T D :J 3 \\J j@g% gﬂ% E r ? ﬂz },UEEE J t L/t- International Affairs Division, National Institution for Academic Degrees and University Evaluation (NIAD-UE), Japan [E-mail] ca-monitoring@niad.ac.jp
XEDZEERRDEZY I VI EZERTRS

PAMSD—I Y3y THBOERIRZIID T T OB CEBICENTT,
http://www.niad.ac.jp/english/campusasia/monitoring student committee.html
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3 descriptions related to:

Consistency with the contextual general goals of talent cultivation; goals based on
analysis of the academic quality of the university; goals leading to double degrees/joint
degree

4 descriptions related to:

Resources on/off campus to guarantee its implementation; written documents with
partners; establishment of steering committee; goals and objectives are fully understood
by personnel at different levels in the university

4 descriptions related to:
Curriculum design, a faculty team, cultivation of innovation and practical abilities of the
students; a pedagogic and teaching methods

IV. Student 5 descriptions related to:

Support Good learning environment; students’ rights and obligations; language training classes;
cross-culture exchange; respect foreign students’ ethnic culture, national sentiments,
religious belief

6 descriptions related to:

Effective IQR systems; definite quality standards for all the work; regular inspection of the
implementation of the project; a routine quality control of the teaching processes;
assessment of the personnel; quality analysis; external panel for audit

5 descriptions related to:

Scientific assessment system of learning outcomes; credit transfer system; satisfaction
survey among students; a follow-up system for the graduates; a result of the evaluation of
the learning outcomes and surveys
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Criteria

2. Student Support System
(20%)

3. Contents of Academic Program
(30%)
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1-1 Validity

1-2 Efforts of Achievement

2-1 Admission System

2-2 Campus Life Support

2-3 Learning Support

3-1 Design & Management of Curriculum
3-2 Design & Management of Extracurricular Activities
3-3 Grading System & Credit Transfer
4-1 Academic Achievement

4-2 Student Satisfaction

5-1 Self-Review

5-2 Quality Improvement Cooperation System
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Home Links
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Monitoring Quality Enhancement of the 'CAMPUS Asia' Program
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"CAMPUS Asia’ and Quality Assurance

'CAMPUS Asia’ is a government-led initiative with the aim of strengthening
exchange and cooperation with quality assurance among universities in the
Japan, China and Korea.

In respanse to the concept of 'CAMPUS Asia’, the Japan-China-Korea Quality
Assurance Council conducts the menitoring as a pilot projact to support
CAMPUS Asia’ in terms of quality assurance.

The monitoring project facuses on identifying good practices that encourage
education quality in trilateral exchange programs, and promoting those
practices throughout the higher education commurity.

© Concept and Overview

International Affairs Division, National Institution for Academic Degrees and University Evaluation (NIAD-UE), Japan [E-mail] ca-monitaring @niad.ac jo

nstitution for Academic
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